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The TeamLease Education Foundation (TLEF) is an initiative of the TeamLease Group that was 
established on the premise that employment, skill development, and employability are all elements 
of a continuum that should be addressed holistically. With our in-house capabilities, we have 
continued to make significant investments in the development of skilling and competencies for 
employability across India. With our expertise in integrated solutions, we effectively and efficiently 
deploy funds from our partners to enable a better future for the nation.
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Introducing TLEF

Introducing TeamLease Foundation

VISION
To create sustainable impact on the lives of 

underprivileged and underserved communities 
like, rural women, people with disabilities, 

LGBTQ+ and many more by providing skilling 
opportunities through meaningful long-term 

upliftment programs.

MISSION
To create a sustainable, diverse and 

inclusive workforce by making the youth of 
India employable through digital and 

technology-driven programs.

lives impacted1,435+



2.

Dear Stakeholders, 

The COVID-19 pandemic changed how we approached 
education and has impacted not just the CSR community but 
the community at large as well. At TeamLease Education 
Foundation, we believe that everyone deserves access to 
education and our focus is to create a better future for 
tomorrow’s youth. 

We would like to thank our partners, donors, and supporters 
who have been a part of this tumultuous year and thank you for 
your continued support and assistance. We are pleased to 
present the annual report along with the audited financials  for 
the financial year 2020-2021. With your robust support and dedication we look forward to 
continued success in the coming years as well. 

Ramani Dathi,
Director,
TeamLease Education Foundation

Message from Director



With our vast reach across the country, we seek to improve access to educational resources in 
order to accomplish our vision of a sustainable, diversified, and inclusive workforce.

3.

Uttar Pradesh

Maharashtra
Odisha

Karnataka

Haryana

Kerala

Our Pan-India Presence

West Bengal
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Our Transformative Solutions

An integrated approach to job creation

Empowering women from underprivileged backgrounds

The role of apprenticeship has become important in 
unlocking the potential of our youth and driving 
economic progress. The public and private sectors are 
stepping up to provide training with the best 
resources, personnel, and finances.

By working with and learning from qualified 
professionals in a particular subject, apprenticeship 
training enables young people to acquire the practical 
skills required for specific jobs. Through this 
experience, trainees learn how to utilise the 
equipment and technology that their employers use on 

Women empowerment is essential for achieving 
gender equality, in which men and women have 
equal power and opportunities for education, 
healthcare, economic participation, and personal 
development. To bridge the gap in the long run, the 
importance of creating social awareness through 
effective education and public communication 
programmes must be recognised at all levels. The 
native skilling experience of TeamLease Education 
Foundation and its nationwide reach give it a distinct 
advantage when it comes to solving this issue at 
scale.

a daily basis, which enables them to pick up new skills quickly and acquire all the knowledge they 
need to succeed in their field of work.

Through such initiatives, we encourage young people to take advantage of apprenticeships to 
become job- ready and future ready.
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Our Transformative Solutions

Helping the rural youth unlock their potential

Creating a skilled youth workforce

India’s strongest asset is its young demography and 
the potential it has to create a deca-trillion economy. 
To achieve this , the power of the youth needs to be 
channelled towards employability. As there is an open 
market that can meet the demands of local, national, 
and global communities equally, we are providing 
youth with relevant opportunities through productive 
career-based talents. In addition, we remain at the 
forefront of technical innovations to impart skills 
among youth.

Skills are critical for productivity and growth, and they 
are at the heart of enhancing people’s employment 
prospects. India is experiencing rapid population 
growth and is currently transitioning to urbanisation. 
Youth from underprivileged backgrounds currently 
make up the majority of the workforce in India’s 
various industries. The combination of education and 
skills is crucial for responding to challenges and 
seizing opportunities. To combat poverty, we work 
with youth who are underprivileged and underserved. 
We believe that imparting education and training to 
underprivileged youth in India is to ensure 
sustainable economic and social development.
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Our Progressive Projects

1435
Total
beneficiaries

1105
Male beneficiaries

330
Female 

beneficiaries

240
Average hours of 
training

41
Percentage 
of individuals 
placed 
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Case Study

“Joining this training program has given me an opportunity to support my family.”

M Gokul Das is a Retail Executive and an alumni of Whirlpool CSR 
Retail Training program. He is originally from Kollam. He 
completed his Mechanical engineering from College of 
Engineering Perumon. He was trying hard for jobs but couldn’t find any. Later, one of his friends 
told him about the Whirlpool CSR Retail Training program and hence he met our kollam team. He 
was called for screening in Teamlease Whirlpool and  joined our virtual training in March 2021. He 
was one of the bright trainees who learnt each and every aspect with great interest.

Post completion of training, M Gokul Das was placed as OJT in Pittappillil Agencies, Kollam, as Retail 
Executive with a monthly stipend of Rs. 10000/- By looking at his dedication towards work he got 
promoted as a permanent Retail Executive and appraised his salary to Rs.17800/- per month. Now, 
he is able to take care of his family well and lead a very happy life. 

M Gokul Das is grateful to both TeamLease and Whirlpool Team for their great support.

Name: M Gokul Das
Age: 26
Address: Kollam
Quali�cation: Mechanical Engineer
Training Program: Whirlpool CSR Retail Training program
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Rituparna Chakraborty

Ramani Dathi Alaka Chanda
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Our Partners

Name of the Client

JSW FOUNDATION ₹2,97,600

MUNDRA INTERNATIONAL CONTAINER TERMINAL PRIVATE LIMITED ₹2,25,000

WHIRLPOOL INDIA LTD ₹3,64,34,286

GRAND TOTAL ₹3,69,56,886

Sum of Gross Taxable
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TeamLease Services Limited
6th Floor, BMTC Commercial Complex,

80 Feet Road, Koramangala, Karnataka - 560095
Bengaluru, India

+91-80-6824 3000
csr@teamleaseeducationfoundation.org
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